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Pastoral INSET - SECTION C - Incidents 
 
Incident 12       Leroy Brown 
 

 
 
 
 
 
 
 
 

 

Following a letter home from you to his parents (Father a doctor, Mother a teacher), 
regarding lack of effort and disruptive behaviour in a number of top sets, Leroy’s mother 
phones you and suggests that the problem could be caused by the fact that Leroy is a gifted 
child who is not being academically stretched.  

 
 
What signs would support or reject this suggestion? 
 
 
 
 
 
What will you do? 
 
 
 
 
 
 
 
Li ft the  fl ap to  re vea l  furthe r i nform at ion  

…………………………………………………………………………………………………………
Fold thi s flap under the  m ain part  of t he she et  t o  hide  t he furthe r informa tion a nd disc ussion topics  
 

 
If it  is later proven that Leroy is a very gifted pupil.  
 
What special arrangements (IEP) would you expect to be made for his continued education 
in your school? 
 
 
 
 
 
 
 
 
 
 

PASTORAL I.N.S.E.T. – APPENDIX 21 
SCHOOL SECURITY – TRESPASSERS & OFFENSIVE WEAPONS 

 
Removing Trespassers: 
Only certain people may remove from the School premises anyone whom they reasonably 
suspect is committing or has committed an offence under section 547 of the Education Act 
1996.  These are: 

• a police constable; 
• a person authorised by the LEA in this case it is the Head teacher or the acting deputy. 
N.B. in a foundation, voluntary aided or foundation special school, the person can be 
authorised by the governors. 

 
Offensive Weapons: 
It is a criminal offence to carry an offensive weapon or knife onto school premises, including 
playing fields.  Offensive weapons are defined as 'any article made or adapted for causing 
injury to the person, or intended by the person having it with him for such use by him or 
some other person.  The Head teacher has ensured (via the INSET programme) that all staff 
are clear on how they should handle incidents involving offensive weapons.  As a general 
rule, the police are called to deal with any incident believed to involve a weapon.  However, 
in certain cases members of staff may decide that, in their professional judgement, the 
incident is innocent and that the matter may can dealt with internally.  However, if there is 
any doubt, the police should be informed and given an assessment of the seriousness of the 
incident.  Staff are aware that they are under no obligation to search pupils themselves, but 
that when a pupil agrees to co-operate, it might be appropriate to do so to prevent an incident. 
Where the pupil declines to co-operate, a search should always be undertaken by the police 
who are trained for such procedures.  Staff are also aware that where a person suspected of 
carrying a weapon is not on the School role, or where an incident takes place outside the 
School premises, any search should always be conducted by the Police. 
 
Confiscation of Weapons under the Criminal Justice Act 1988: 
Certain authorised members of staff may take possession of a knife or other weapon brought 
to school by a pupil which contravenes the Criminal Justice Act 1988 even when the pupil 
does not wish to co-operate.  A member of staff in possession of a confiscated weapon should 
secure it and either: 

• arrange without delay to surrender it to the police; 
• where satisfied that it is reasonable to do so, arrange for it to be taken away by the 

parent or guardian of the pupil from whom it was taken.  However, some weapons are 
per se offensive (e.g. flick knives and knuckle dusters) and should in no 
circumstances be returned.  In cases where weapons are returned, a written record is 
kept by the School. 

 

•  Case Studies - everyday situations for tutors;
•  Incidents - situations encountered by pastoral managers;
•  Parents' Evenings - dealing with typical difficult situations;
•  The Role Of The Tutor - Year Specific roles are also analysed;
•  Daily Decisions - managing the workload & stress management;
•  Planning Assemblies - selecting music, delivery, SMSC content;
•  PSHE Lesson Planning - identifying links with Citizenship, SMSC.

• Parental rights of access & divorce;
• Trespass and illegal weapons;
• Bullying and racism;
• Learning difficulties;
• Homework and ineffective learning;
• Child Protection issues;
• Detention;
• Supporting bereaved pupils;
• First Aid and dealing with accidents;
• Teenage pregnancy;
• Vandalism;
• Smoking and drugs;
• Truancy;
• Poor attendance;
• Holiday requests in term time;
• Liaising with parents;
• Confiscation & searching bags;
• Gifted and Talented pupils;
• Dealing with intruders;
• Organizing a school trip.
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Pastoral INSET - SECTION C – Incidents 
 

Incident 6        Julian Jones 
 

 
 
 
 

 
 

 
You have been told by other pupils that Julian has drugs in his pencil case in school. 

 
 
What  will you say to Julian? 
 
 
 
 
 
 
 
Li ft  the fl ap to  revea l further informa tion 

…………………………………………………………………………………………………………
Fold this flap unde r the ma in part of t he  sheet  to  hide the further informat ion and di scussion topics 
 

 
What  will you say to Julian if you find he does have drugs in his pencil case? 
 
 
 
Write a letter to Julian 's parents regarding this incident. 
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Pastoral INSET - SECTION C – Incidents 
 

Incident 1        Karen Jones 
 

 
 
 
 
 
 
 
 
 

During discussions with Karen regarding her truancy from school, Karen tells you that she 
took the afternoon off to go to the family doctor for the morning after pill.  Karen continues 
by te lling you that when she got to the  surgery she was unable to go ahead and see the doctor.  
Karen's parents are unaware of her truancy and of her concerns regarding the possibility o f 
being pregnant. 
 
 
What will you say to Karen? 
 
 
 
 
 
 
 
 
 
 
 
What will you do next?  
 
 
 
 
 
 
 
 
 
 
 
 
 

Pastoral INSET - Section B - Notes (Detailed) 
 
Incident 10 
What will you do? 
Ask to see Pet er's maths book and look at the marking that has been done. You might also 
like to  check the books of some other pupils in the same class. Talk to Peter's maths teacher 
about the marking of Peter's book and see if there is any reason why the book has not been 
marked. 
 
Sample let ter 
Dear Mr and Mrs Smith, 
 
Further to your lett er dated ______, having looked at Peter’s Maths book and checked other 
records I must  agree with you that his book has not been marked s ince __/__/__.  However, it 
is clear that up unt il __/__/__Mrs. Duncan (Maths Teacher) has been marking Peter's book in 
line with school policy which states that pupils ' books should be marked every ____ weeks. 
 
I have spoken to  Mrs. Duncan about this matt er and she has informed me that Pet er was 
absent recently when the Maths books were collected in for marking and on another Peter 
had not brought his maths book to school. 
 
As to  your comment about Pet er’s work being marked wrongly, it is true that Peter has made 
a number of mistakes in  marking his work, but that does not make the process of pupils self 
marking their work wrong.  This is a widely used technique which gives valuable feed back 
to the pupils and can help them understand any mistakes they have made. 
 
If you wish to discuss this matt er any further do not hesitate to  contact me. 
 

Yours sincerely, 
 
 

TITLE 
---------------------------------------------------------------------------------------------------------------- 
 
I acknowledge receipt  of NAME letter (dated) regarding my daughter Julie  
 
    ____________________ Signed Parent/Guardian 
 
 
Incident 11 
What will you do? 
Go to fetch Paul with his bags and belongings from his lesson. Do not send for him as this 
would give him the chance to hide anything he may have on him. 
Ask Paul to empty out  his bag and belongings (teaching staff do not have the legal right to  
empty or search the bag itself). 
What will you do next? 
Explain t o Paul the serious nature of pupils carrying knives and that it is against the law and 
for that reason it is important that you know if he has a knife in his bag.  If he still refuses to 
empty his bag keep him and the bag in sight then phone his parents and ask them to come to 
school so t hat they can search Paul's  bag and establish if he has a knife. 
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Pastoral INSET - SECTION C - Assemblies 
Spiritual, Moral, Social And Cultural Development 

 
 

Sayings 
 
 

Match the sayings given in the table below to the following possible moral messages: 
 
Greed       Charity 
Sacrifice of others     Consideration for others 
Kindness      Prejudice 
Care for the environment    Effort and hard work 
Violence solves nothing    Honesty 
 
 

Saying Moral message 
The love of money is the root of all evil  

If at first you don’t succeed try, try again  

It is better to give than receive  

At the going down of the sun and in the 
mornings we will remember them  

Love thy neighbour  

Don’t judge a book by its cover  

Honesty is the best policy  

Remember, remember the 5th of November  

You don’t know you're born  

Make do and mend  
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p y pp p
Pastoral INSET - SECTION C 

M easure a person by their character not their appe arance – P rompt sheet 
 

Martin Luther King 
 
Martin Luther King was  born on 15 January 1929, he was the eldes t son of 
Martin Luther King Senior and Alberta W illia ms King.  He studied to become a 
Baptist minis ter and in 1954 he was  appointed pastor of the Dexter Baptis t 
Church in Montgomery Alaba ma. 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

In 1953 the US Supreme Court passed a law banning a ll se gre gation of different 
coloured peoples in education.  This  law was  challenged in many of the 
Southern States. 
In Montgomery, Alabama where buses were segre gated, Martin Luther King 
was asked to organise a bus boycott.   During the 381 days of the protes t King 
was arrested, jailed and even received death threats, but when the action finally 
ended, in 1956, the supre me Court ba nned all forms  of segregation. 
 
In 1960 Martin Luther King moved to become co-pastor of Ebe nezer Baptist 
Church, which allowed him to become an important member of the black civil 
rights move ment.  On 28 August 1963 in W ashington, Martin Luthe r King gave 
his famous "I ha ve a dream" speech: 
 
"I have a dream, that my four little childre n will one day live in a nation, where 
they will not be judged by the colour of their skin, but by the conte nt of their 
character.  I  ha ve a dream." 
 
In 1964 Martin Luther King was awarded the Nobel Prize for his civil rights 
work.  On 4 April 1968 in Mem phis Te nnessee, Martin Luther King was 
assassinated. 
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Pastoral INSET - SECTION C - Incidents 
 

Incident 13       Nazir Hussain 
 
You  ar e wo rking  in yo ur  classr oo m d uring  lu ncht ime and  three girls  th at yo u teach say th at 
they h ave seen some Yr 9 bo ys  p hys ically bu lly in g a Yr 7 boy  in yo ur year  g ro up called  
Nazir Hu ssain.  T he girls also repo rt that r acis t commen ts were also  b ein g exch anged . 
 

 
 
 
 
 
 

 
 
Wh at d o you  say to the g ir ls? 
 
 
 
 
Wh at sho uld yo u do  n ow? 
 
 
 
 
 
 
Lift the  flap  to  re v ea l fu rth er  in fo rm atio n  

… … …… … … …… … … …… … … …… … … …… … …… … … …… … … …… … … …… … … …… …
Fo ld  th is flap  un d er  th e  m a in  p art o f the  sh ee t to  h id e  th e  furth e r in fo rm atio n a nd  d is cu ss io n  top ics  
 

 
Having  believed the inciden t h ad been d ea lt with effectively yo u are su rpr ised to hear  th at 
(th ree week s later) the Headteacher has  received a letter fr om Nazir's  parent s say in g that the 
bu llying and  r acist name calling has  star ted  again – but this  time on  th e way to  scho ol an d on  
the way ho me. 
 
Wh at will y ou d o next? 
 
 
 
 
Wh at d o you  ex pect the Headteacher to do  n ow? 
 
 
 
 
 
 

Pastoral INSET  - SECTION C - Parents' Evening s 
 
Parents' Evening 7       Jenn ifer Jo nes 
 
Jennifer is an awkward, argumentat ive girl who regularly disrupts your lessons and distracts 
other pupils. Her work is often unfinished and of a poor standard, she regularly hands her 
homework in late. 
 
At Parents' Evening Jennifer's parents argue with the points you try to make,  Jenn ifer herself 
keeps  interrupting you  and arguing with what you say. Both Jenn ifer and  her parents start 
raising their vo ices at you.  
 
What  will you say to Jennifer and her parents? 
What  else will you do if the argumentative nature o f this meeting continues? 
 
Paren ts' Evening 8      Vin cen t Cheng 

 
Vincent  is mak ing satis factory progress  in your middle set , but recently you have put h im in 
detention for fai ling to produce two  pieces of homework. 
 
At Parents' Evening Vincent's  parents claim that they always supervise Vincent  doing his 
homework and are sure that he always does the homework  that is set.  

 
 
 
 
 
 
 

What  will you say to Vincent and his parents? 
What  else cou ld  you do to ensure that this does no t happen again in the fu ture? 
 
Parents' Evening 9       Mitchell  Bee 
 
Mitchell is a very pleasant boy who  is making slow but  steady progress in your midd le set , he 
usually hands his homework in and completes mos t of his classwork on t ime. However, he 
does work with a group o f friends who you regularly have to remind to stop chatting and get  
on with their work. 
 
At Parents' Evening Mitchel l's parents comp lain that he is being bullied by the other boys and 
that they are s topping  him from gett ing on w ith his  work. 
 
What  will you say to Mitchel l and his parents? 
What  else cou ld  you do  to ensure that  this does  not continue to happen in the future? 

each incident,

case study & exercise

is complemented BY THE

INCLUSION OF exemplar

responses!
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PASTORAL I.N.S.E.T. – APPENDIX 11 
GIFTED & TALENTED CHILDREN.  

 
SECTION 3  The Need For Early Identification: 
Gifted children have a great thirst for knowledge and it is vital that this need is ident ified as 
early as poss ible so that parents and teachers can give them the required level of support in  
order that they may develop their talent s.  Pupils who are thought to  be gifted or talented are 
ident ified and assessed as early and thoroughly as is poss ible and necessary.  R eferral, 
assessment and identificat ion can come from a mult it ude of sources, e.g . 

• subject t eachers request following observations or use of checklis ts; 
• pupil self reques t; 
• parental request; 
• peer group request; 
• management reques t; 
• DHA or GP request; 
• following informat ion from previous school (e.g . primary school); 
• following blanket testing of Year 7 pupils and Nat ional Curriculum tests; 
• following diagnostic test s (norm, standardised and criterion referenced); 
• following individual interviews; 
• following evidence from out-of-school activities; 
• following a SEN teacher tracking and observing individual pupils in lessons. 

 
Like many other children gifted and talent ed children can often fail t o achieve t heir potential 
and may be unable t o cope with their abilit ies and can suffer from many difficult ies.  Early 
ident ification, assessment and provision is therefore very import ant for any gifted/t alented 
child  for the following reasons: 
1. It can minimise the difficulties that  can be encountered when intervent ion and 

provision occur.  These difficult ies  are t ypically: 
• low confidence and self-esteem; 
• high degree of frustration and self-blame; 
• poor study ski lls ; 
• social isolat ion and a belief t hat they are misunderstood and different to  their 

peers; 
• avoidance of academic regimes ; 
• problems with concentrat ion; 
• living in their own "private" world. 

2. It can maximise the likely positive response of t he child , e.g . gifted and t alent ed 
children who are underachieving may be given a much-needed boost by realis ing their 
potential by achieving a high IQ rating. 
 

3. It can allow for a t emporary learning difficulty to  be overcome and for future learning 
to be unaffected. 

4. If the child 's learning difficulties prove less transient  when addressed by the School 
alone the ext ernal agencies can be brought in  earlier and very likely with more 
success. 

 
The process starts through liaison with our Primary feeder schools.  The SEN teacher with t he 
responsibilit y for Primary Liaison visits our feeder schools t o meet prospect ive pupils and 

PASTORAL I.N.S.E.T. – APPENDIX 5  
CHILD PROTECTION 

 
SECTION 3  TYPES OF CHIL D AB USE AND T HEIR SYM PT OM S 
Child abuse can be cat egorised into four dis tinct types, i.e.  
1. Physical Abuse: 
2. Sexual Abuse: 
3. Emotional Abuse: 
4. Physical Neglect: 
5. Grave Concern/at risk – this  is not  a dist inct category but is dealt with separately. 

A child can be at risk from any combinat ion of the four categories. 
 
These different  types of abuse require different approaches.  A child  suffering from physical 
abuse may be in  immediate and serious danger.  Action should, therefore, be taken 
immediately.  With other forms of abuse t here is a need to  ensure that  adequate informat ion is 
gathered.  There is also a need to make sure t hat grounds for suspicion have been adequately 
investigated and recorded.  The need to  collat e information must  be balanced against the need 
for urgent  action.  If there are reasonable grounds  for suspicion then a decision to  monitor the 
situation should only be taken aft er consult at ion.  A situation that should cause particular 
concern is t hat of a child  who fails to  thrive without any obvious  reason.  In such a situat ion a 
medical invest igation will be required to cons ider t he causes.  Each of the five categories will 
now be explored in more det ail. 
 
1. Physical Abuse: 
This involves phys ical injury to  a child , including deliberate poisoning, where there is 
de finite knowledge or a reasonable suspicion, that the injury was inflicted or knowingly not  
prevented.  Typical s igns of Phys ical Abuse are: 
• bruises and abras ions - especially about t he face, head, genitals or other parts of the 

body where they would not be expected to  occur given the age of t he child.  Some 
type s of bruising are particularly characterist ic of non-accidental injury especially 
when the c hild's  explanat ion does not match the nature of injury or when it  appears 
frequent ly . 

• slap  marks – these may be visible on cheeks or buttocks. 
• twin bru ises on eith er side of th e mouth or cheeks - can be caused by pinching or 

grabbing, somet imes to  make a child eat  or to  stop a child  from speaking. 
• bruising on both sid es  of the ear –  this is oft en caused by grabbing a child t hat is 

attempting to run away.  It is very painful t o be held by the ear, as well as  humiliating 
and this is a common injury. 

• grip marks on arms or trunk - found in babies who are handled roughly or held 
down in a violent way.  Gripping bruises  on arm or trunk can be assoc iated w ith 
shaking a child.  Shaking can cause one of t he most serious injuries to  a child , i.e. a 
brain hae morrhage as the brain hits the ins ide of the skull.  X-rays and other tests are 
required to  fully diagnose t he effect s of shaking.  Grip marks can also be indicative of 
sexual abuse. 

• black eyes - are most commonly caused by an object  such as a fist coming into 
contact  with the eye socket .  N.B.  A heavy bang on the nose however, can cause 
bruising to spread around the eye but a doctor will be able to  tell if t his ha s occurred. 

• damage to the mouth - e.g. bruised/cut lips or torn skin where the upper lip joins the 
mouth. 

INSET & PROFESSIONAL DEVELOPMENT IN PASTORAL CARE 
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• Pack B fully complements the Pack A activities.

© SSER

PASTORAL I.N.S.E.T. – APPENDIX 21 
SCHOOL SECURITY – TRESPASSERS & OFFENSIVE WEAPONS 

 
Removing Trespassers: 
Only certain people may remove from the School premises anyone whom they reasonably 
suspect is committing or has committed an offence under section 547 of the Education Act 
1996.  These are: 

• a police constable; 
• a person authorised by the LEA in this case it is the Head teacher or the acting deputy. 
N.B. in a foundation, voluntary aided or foundation special school, the person can be 
authorised by the governors. 

 
Offensive Weapons: 
It is a criminal offence to carry an offensive weapon or knife onto school premises, including 
playing fields.  Offensive weapons are defined as 'any article made or adapted for causing 
injury to the person, or intended by the person having it with him for such use by him or 
some other person.  The Head teacher has ensured (via the INSET programme) that all staff 
are clear on how they should handle incidents involving offensive weapons.  As a general 
rule, the police are called to deal with any incident believed to involve a weapon.  However, 
in certain cases members of staff may decide that, in their professional judgement, the 
incident is innocent and that the matter may can dealt with internally.  However, if there is 
any doubt, the police should be informed and given an assessment of the seriousness of the 
incident.  Staff are aware that they are under no obligation to search pupils themselves, but 
that when a pupil agrees to co-operate, it might be appropriate to do so to prevent an incident. 
Where the pupil declines to co-operate, a search should always be undertaken by the police 
who are trained for such procedures.  Staff are also aware that where a person suspected of 
carrying a weapon is not on the School role, or where an incident takes place outside the 
School premises, any search should always be conducted by the Police. 
 
Confiscation of Weapons under the Criminal Justice Act 1988: 
Certain authorised members of staff may take possession of a knife or other weapon brought 
to school by a pupil which contravenes the Criminal Justice Act 1988 even when the pupil 
does not wish to co-operate.  A member of staff in possession of a confiscated weapon should 
secure it and either: 

• arrange without delay to surrender it to the police; 
• where satisfied that it is reasonable to do so, arrange for it to be taken away by the 

parent or guardian of the pupil from whom it was taken.  However, some weapons are 
per se offensive (e.g. flick knives and knuckle dusters) and should in no 
circumstances be returned.  In cases where weapons are returned, a written record is 
kept by the School. 
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PASTORAL I.N.S.E.T. – APPENDIX 26 
STRESS MANAGEMENT 

 
Section 1  Introduction: 
This policy conforms to the Education Service Advisory Committee/Hea lth & Safety 
Commission's (ESAC/HSC)  def inition and advice on managing occupa tiona l stress. 
The School recognises that stress can be a  major problem a t both the individua l and 
institutional levels - particularly in education where change appears to be constant yet 
resources or support are finite  and limited.  Therefore, the School attempts to prevent, 
identify, manage and remove stress a t both the individua l and institutional levels and has 
therefore adopted a whole school approach to the management of occupational stress.  The 
associa ted benefits,  to the school, of good stress management are  manifest.  However some 
common benefits are : 

• increased performance by sta ff and pupils; 
• increased job satisfaction and retention of good staff; 
• a more  effective use  of the available school budge t, e.g. the budget for supply cover 

should reduce  and will then be  ava ilable  for  other  purposes. 
 
Although the causes and signs o f stress are  well documented many of the symptoms taken in 
isolation can occur  in situations where  no stress is occurr ing, will occur or has ever  occur red.  
Many of the signs of stress may also be  indicat ions of other medical, social or psychological 
problems.  Management therefore need to be care ful,  thoughtful and sensitive in ascer taining 
whether stress is being caused or experienced.  The responsibility fo r monitoring stress levels 
is under taken by all line managers as this important function appears in the ir  job description.  
The large number of signs and symptoms described in this policy need to be considered in the 
light of normal human persona lity and mood swings. 
 
Section 2  The Symptoms of Stress and Distress: 
a)  The Individual 
From a persona l level,  when an individua l is suffer ing from occupational stress he/she will 
near ly a lways display some of the following signs, e.g. 
• a fall-off in performance at work; 
• aggressive or hostile behaviour towards colleagues or pupils; 
• moodiness, depression, ir ritability, listlessness, tiredness, short concentration span, ac ting 

withdrawn or  crying at minor occurrences; 
• difficulties in re lationships with co lleagues and pupils; 
• low se lf esteem; 
• absenteeism; 
• disturbed sleep; 
• headaches and difficulty in concentrating; 
• high blood pressure. 
 
b)  The Institution 
From an institutional point of view a School where occupational stress is manifest and badly 
managed will often exhibit one  or more of the following: 
• high staff turnover  and/or  absenteeism rates; 
• a variety of ways of appointing/pro moting staff; 
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SECTION 2 INITIATIVES TO IMPROVE ATTENDANCE RATES:  
There are many reasons why pupils miss school without permission.  Conversely, there is no 
one solution to the problem of absenteeism.  For example setting reward schemes, such as 
certificates, school trips and breakfast clubs.  It is important that wherever possible the 
School works alongside the LEA in supporting and implementing attendance initiatives 
which: 

• help children develop the habit of regular attendance; 
• show parents clearly that unjustified absence will be noticed and challenged; 
• minimise problems in secondary schools by helping pupils transferring from primary 

schools. 
The School has considered initiatives that are best for the School and always takes into 
account a pupil’s individual circumstances.  For example setting reward schemes, such as 
certificates, school trips and breakfast clubs.  Other helpful initiatives include: 

• implementing first day contact with parents of children who are absent from school 
without prior knowledge.  It is hoped that this sends a clear signal to pupils and 
parents that absence is a matter of concern and will be followed up; 

• encouraging attendance checks, scheduled or unscheduled, which is effective in 
monitoring post registration truancy; 

• having a senior member of staff responsible for attendance; 
• pupil passes confirming authority to be out of school (helpful in Truancy Watch 

areas); 
• the introduction of the Education Maintenance Allowance (EMA) -  this is a 

financial incentive to young people from low-income families to encourage more of 
them to stay on in learning beyond age 16.  Young people who qualify for an EMA 
must complete a learning agreement, signed by the young person, a parent and the 
school or college which includes a learning programme, agreed learning goals, 
homework and attendance requirements.  N.B. EMA payments may be stopped if the 
young person breaks the learning agreement and they do not affect other earnings or 
benefits.  Improved attendance rates in the older pupils including those of non-
statutory school age has certainly proved to be an effective model to some younger 
pupils; 

• the introduction of mentoring.  Learning mentors are paid, school-based employees 
who help identify and support pupils by early intervention, and by helping them 
overcome problems inside and outside of school, leaving teachers more free time to 
teach. 
The role of the Mentor includes: 
i. smoothing the transition from pre-school to school; from infant to junior 

classes; and, from primary to secondary school by speeding up the efficient 
transfer of pupil information; 

ii. contributing to assessment of pupils entering or returning to school, and of all 
children at the end of Years 7 and 9, to help identify those needing extra help; 

iii. drawing up and implementing action plans for children needing extra support; 
iv. keeping in regular contact with families and carers of children needing support 

and encouraging families to be involved in children's learning; 
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Scott Of T he Antarct ic 

 
 
 
 
 
 
 
 

In 1910, after months of preparation, Robert Scott set off with a team 
to walk to the South Pole.  In his team were, Dr Wilson, Captain 
Oates, Lieutenant Bowers and Petty Officer Evans. 
Scott intended for him and his team to pull a sledge with all their 
equipment, the 3000 kilometres to the South Pole. 
Having struggled for many days when they finally reached the South 
Pole they found they had been beaten by the Norwegian explorer 
Roald Amundson. 
Now they had to make the long haul back to their base camp. On the 
way back they suffered many injuries: 

• Oates suffered from frost bite and could barely walk; 
• Wilson suffered from snow blindness and had to be led by the 

others; 
• Evans fell down into two crevasses suffering concussion. 

 
Eventually one morning, Captain Oates, realising he was slowing 
down the progress of his fellow team mates, made the ultimate 
sacrifice.  With the final words "I am going out now, I may be some 
time", he walked out onto the frozen snow and gave his life so that his 
friends might get back safely. 
Sadly, shortly after Oates had given his life the rest of the party died.  
Captain Scott's final words in his diary were: 
 
"We shall stick it out until the end but we are getting weaker of course 
and the end cannot be far." 
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